ROLE: Classroom Teacher
SCHOOL: Wordsworth Primary School
HOURS: 52 weeks
SALARY: Main Scale Point
CLOSING DATE: Friday 15th March 2019
INTERVIEW DATE: Monday 25th March 2019
START DATE: 1st September 2019
ADVERT:
Wordsworth is a vibrant, creative, inclusive three form entry primary school, at the heart of a
welcoming community. Our vision is for academic excellence combined with a holistic approach to
education with our ‘Creative Child’ strategy focussed on internal and external provision across the
Creative Arts, Environmental Studies, Music and Sport. Our school is an exciting, evolving, diverse
inner city community offering a range of career opportunities. Our recent Ofsted inspection, in
September 2017, maintained a ‘Good’ rating with many positive comments including … ‘The school
gives a well-rounded education that ensures pupils thrive’. Please see our website for a full copy of
the report and more information about our school and our vision for a broad education.

We offer:










Delightful and enthusiastic children who love learning and strive to do their best.
An excellent opportunity to become part of an evolving learning community dedicated to
keeping children at the heart of everything.
Hardworking, friendly and supportive staff, dedicated to achieving high standards.
A school committed to your continued personal and professional development.
A vibrant, welcoming and attractive environment, with excellent facilities, inside and
outdoors.
A very supportive learning environment with three classes in each Year, working as a team.
Opportunities to work across the Jefferies Education Partnership of Schools in Upper Shirley.
A school involved in a pan European Union Erasmus Research project focused on ‘Pupil
voice’.
Experiences for children include Wellie Boot days, School Orchestra and choirs, Rock
Challenge, Residential trips and a range of clubs

In return for:





Passion and respect
Vision and creativity
Energy and commitment
Excellent classroom practice.

JOB/PERSON SUMMARY:
Purpose of post: A Class Teacher will be required to be an effective classroom practitioner whose
teaching is in accordance with modern practice. She/he will undertake duties as laid down in the
School Teachers’ Pay and Conditions Document and meet the required teacher standards for
Qualified Teacher Status.

Key Tasks
1.

Support and actively encourage the ethos and vision of the school.

2.

Have overall responsibility for the children in their class, providing for their educational,
emotional, physical and social needs.

3.

Create a stimulating environment in which the children are happy, feel successful and
gain confidence.

4.

Teach all areas of the Foundation Stage Curriculum or the National Curriculum,
encouraging the children to think for themselves and be as independent as possible in
their learning.

5.

Plan in year groups, or other appropriate teams, using appropriate planning formats,
activities which are well matched to the children’s individual needs enabling them to
learn according to their age, ability and aptitude. This includes Provision Mapping for
vulnerable children.

6.

Assess and record the development and progress of the children according to the school
policies, the Foundation Stage Curriculum and /or the National Curriculum. Use this
assessment to inform planning.

7.

Review their own and the children’s work as a regular strategy in order to monitor
progress, providing feedback to the children and setting targets for their further
development. When marking the children’s work, adhere to the school’s marking policy.

8.

Establish and encourage links between school and the parents through regular
communication and consultation, including writing an annual report for each child and
an end of year statement.

9.

Attend meetings for the purpose of planning, organisation and curriculum development.
This will include staff briefings, staff meetings, year group meetings and whole school
training sessions.

10.

Be committed to their own professional development which includes participation in
Performance Management and attending training courses as appropriate.

11.

Liaise with all members of staff, encouraging an exchange of ideas across age groups and
subject areas. This may include parent helpers.

12.

Support and advise students – teaching, work placement etc. where appropriate.

13.

Work with all other staff to maintain a high standard of positive behaviour management
based on respect and care, ensuring that safeguards are taken for the health and safety
of the children at all times.

14.

Undertake playground duty as per rota.

15.

Plan and take part in school trips, carrying out a preliminary visit and risk assessment
when required.

16.

Undertake any other reasonable tasks as required by the Headteacher and Governors.

APPLICATION PROCEDURE:
Should you wish to apply for this vacancy, please view the job description and complete the
application form which can be found at www.hamwic.org and return to Nicky Tregear,
nicky.tregear@wordsworthprimary.co.uk .
THE JEFFERYS EDUCATION PARTNERSHIP
The Jefferys Education Partnership is part of an umbrella Trust called the Hamwic Trust. At the
Hamwic Trust we offer unique opportunities for those individuals that excel in education.
We aim to deliver an outstanding education to our pupils and to do so we must employ outstanding
people.
We offer a training pathway for all employees including teachers, support staff and our middle and
senior leaders.
Our staff have opportunities to work on cross phase projects and to work in other schools within the
Trust in order to gain invaluable experience and enhance their skills.
All schools with the Trust are committed to safeguarding and promoting the welfare of children
and young people and expect all staff and volunteers to share this commitment.
We will ensure that all our recruitment and selection practices reflect this commitment. All
successful candidates will be subject to Disclosure and Barring Service checks along with other
relevant employment checks.

